
 
 

PRME Principles for Responsible Management Education Workshop  
 

Is Business Education Still Pale and Male? Challenging Racism and Sexism in our Curricula 
 

Birmingham Business School, University of Birmingham, Edgbaston, Birmingham B15 2TT  
 

Aston Webb Building, room G33 
Wednesday 27th November 

9.30am for 10am start; finish 2.30pm 
 

This half-day workshop asks two fundamental, interlinked questions of 21st century Business School 
degree programme design and content:  
 

1. Are our curricula racist?  
2. Are our curricula sexist?   

 
The content of the day is built around workshop based presentations of new research, reporting on 
the strange absence of gender and feminism in Business School programme content, and on making 
anti-racist interventions in Business Schools. The discussions will also explore how and why multi-
axis or intersectional analysis and action are needed. Presentations and discussions will be reflexive, 
interactive, and thought provoking. The workshop is designed in part around small group activity, 
with a view to laying the foundations for curriculum development guidelines that inform future 
programme development in line with PRME principles and anti-sexist/anti-racist practice.  
 

Numbers are limited to 40 – please register with Kate Withers, k.v.withers@bham.ac.uk 
 

If you would like assistance with travel information to campus or guidance on accommodation 
nearby, please start here for travel: 

https://conferences.bham.ac.uk/getting-here/ 
and here for accommodation: 

https://conferences.bham.ac.uk/accommodation/ 
 
Workshop schedule 
 
9.30-10 – arrival  
10-10.15 – convenor’s welcome and introduction  
10.15-10.30 – Small Group 1: setting intentions and expectations 
10.30-11.15 – Building the Anti-Racist Classroom - Ways forward for the Business School 
11.15-11.30 – break 
11.30-12.15 – Small Group 2: racism and white fragility 
12.15-12.30 – plenary reflection 
12.30-1.15 – lunch 
1.15-2.00 – Gendering Critical Management Education 
2.00-2.15 – Small Group 3: the intersection of racism and sexism  
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2.15-2.30 – revisiting intentions and close 
 
Presentation details 
 
The BARC Collective 
Building the Anti-Racist Classroom - Ways forward for the Business School 
Reflecting on the capitalist nature of business schools, we provide a workshop that asks participants 
to reflect on the inherent contradictions of doing anti-racist work in business management 
education. We will provide a 30 minute position piece summarising why and how the business 
school is racist, followed by small break-out activities where participants will be given the 
opportunity to address key provocations and questions instigated by the workshop leaders. The final 
25 minutes will be dedicated to a group sharing where participants can share core concerns, barriers 
and challenges associated with anti-racist activism in the business school context. 
 
Dr Linda Perriton, Professor Carole Elliott 
Gendering Critical Management Education  
We report on the findings of a survey of the gender and diversity content of business school degrees 
in the UK that reveals a lack of visible commitment within the curriculum to diversity. Despite the 
near universal claim of business schools that they train ‘ambitious leaders who want to change the 
world’ and use ‘cutting-edge research’ to ‘provide a responsible educational experience’ that  ‘solves 
real-world problems’, there are relatively few indicators that racism, sexism, ableism, or neuro-
diversity are amongst the real-world issues that business school students need to worry about. After 
the presentation of the survey data, participants will be given the opportunity to discuss the 
findings, and all the ways in which otherwise responsible, cutting-edge research oriented real-world 
problem-solving educational institutions avoid these particular real-world problems. 
 
Speakers 
 
Dr. Deborah N Brewis is currently a Lecturer in Organisation Studies at the University of Bath. She 
works in across three interrelating themes: identifying the root rationalities of practices that 
‘organise difference’ and their implications, digital social media labour and digital resistance, and 
modes of writing differently in academic work. She examines practices of anti-racism and solidarity, 
gendered and racialised inequalities, dynamics of affect in relation to change, and interrogates the 
inequalities of the workplace, higher education, and neoliberal capitalism more generally. Her work 
has been published in Organisation Studies, Gender Work and Organization, and Management 
Learning. Find out about her recent projects at: https://organisingdifference.wordpress.com/ 
 
Dr. Sadhvi Dar is Senior Lecturer in Corporate Social Responsibility/Business Ethics in the School of 
Business & Management, Queen Mary University of London, where she is also a member of Senate. 
Dr. Dar’s research has contributed to understanding measurement and culture, process of 
knowledge production, governance, and accountability structures, always with a focus on voices that 
are marginalised or muted in institutions. This research has been published in Organization Studies, 
Human Relations, Organization, and Gender, Work & Organization. Dr. Dar is one of the five women 
of colour who founded the BARC/Building the Anti-Racist Classroom collective, to develop and 
promote anti-racist practices in our learning environments.  
 
Dr. Angela Martinez Dy is Lecturer in Entrepreneurship at Institute for Innovation and 
Entrepreneurship, Loughborough University London. She holds a BA (Hons) in Mathematics and 
Creative Writing, and MA (Dist) and PhD in Entrepreneurship. Angela is a poet, organiser and 
educator with a history of building and growing community-based organisations, including Youth 
Speaks Seattle, a vehicle for young people’s empowerment through arts education. Her research 
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interests and scholarly communities centre around digital entrepreneurship, anti-racist and 
intersectional feminism, and critical realist philosophy. She sits on the board of the Centre for Critical 
Realism and has published in Human Relations, Organization, Gender, Work and Organization, and 
the International Small Business Journal. Her academic blog is http://www.phdy.wordpress.com.  
 
Dr. Carole Elliott is Professor of Human Resource Development at the University of Roehampton. Her 
main research interests are management and leadership learning, specifically asymmetries of power 
within learning relationships. From 2014-17  she was Principal Investigator of the ESRC Seminar 
Series Challenging Gendered Media Mis(s)Representations of Women Professionals and Leaders. Her 
research has been published in a range of journals, including Organization Studies, Management 
Learning, Organization, Gender Work and Organization, Journal of Small Business Management, and 
Leadership. She is a former editor-in-chief of Human Resource Development International. Professor 
Elliott is currently completing a British Academy of Management funded project on the visibility of 
gender and diversity in British business school curricula.  
 
Dr. Linda Perriton is Associate Professor in the Management, Work & Organization Department of 
Stirling Management School, University of Stirling. Dr. Perriton’s main area of research interest is 
learning and development, with a specific focus on critical approaches to reflective practice and 
management education. This research often contributes to understanding of gender and sexism in 
business and management studies, and has been published in Management Learning, Business 
History, Gender & Education, and Management Communication Quarterly. Dr. Perriton is currently 
completing a British Academy of Management funded project on the visibility of gender and 
diversity in British business school curricula.  
 
Academic leads 
 
Dr. Caroline Moraes is Senior Lecturer in Marketing at Birmingham Business School. Her research 
focuses on the intersections of neoliberal market structures, consumer behaviour, ethics, and 
responsibility. Caroline has published analyses of these dynamics in Journal of Business Ethics, 
Sociology, and Journal of Consumer Behaviour.  
 
Dr. Scott Taylor is Reader in Leadership & Organization Studies at Birmingham Business School. His 
current research centres on craft work and men/masculinities. Scott’s work has been published in a 
wide range of peer-reviewed journals, including Organization, Journal of Business Ethics, and 
Sociology.  
 
At Birmingham Business School, we are commitment to the six Principles for Responsible 
Management Education (PRME), including purpose, values, educational frameworks, research, 
stakeholder partnerships and dialogue. The aim is to enable our students, the business leaders of 
tomorrow, to think critically and proactively about issues of global social responsibility and 
sustainability. We believe our commitment to PRME is a core element in developing responsible 
business education, as our vision is to promote curiosity and thought leadership for responsible 
business. Our internationally recognised research also focuses on various facets of responsible 
business, informing and enhancing our educational programmes at undergraduate and postgraduate 
levels. Our PRME Day events seek to enhance this agenda further, by acting as catalysts for 
reflexivity and discussion on topical areas of responsible business education and research.  
For information about our School’s commitment to a responsible future, please see: 
https://www.birmingham.ac.uk/schools/business/responsible-future/index.aspx  
For additional information about PRME, please go to: https://www.unprme.org/about-prme/the-six-
principles.php 
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